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Abstract 

This research examines the effectiveness of an REBT based intervention 

program in reducing the level of irrational cognitions of the employees and 

the mediating effect of it on the level of emotional distress and quality of 

life. REBT argues that irrational beliefs will lead to maladaptive emotions 

which in turn will lead to dysfunctional behavior (while rational beliefs will 

lead to adaptive emotions and consequently to functional behavior). De-

spite evidence of overall effectiveness of REBT, research on its use in orga-

nizational environment is in its infancy. After we evaluated the effective-

ness of the program, we developed and tested two single mediation mod-

els and calculated the size effect of the mediation of the irrational cogni-

tions modification on emotional distress and quality of life. 
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Theoretical background 

Interventions in the organizational environment to optimize employee be-

havior and improve both individual performance and staff’s quality of life 

have taken magnitude in recent years. Research has shown the importance 

of emotional distress in the development of some psychological or physio-

logical disorders that can lead to depression, decreased job satisfaction, 
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