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Abstract 

This research examines the validity of irrational beliefs, as described by Ra-

tional Emotive Behavioral Therapy (REBT), to predict job satisfaction and 

burnout while controlling for emotional distress. REBT argues that irrational 

beliefs will lead to maladaptive emotions which in turn will lead to dysfunc-

tional behaviour (while rational beliefs will lead to adaptive emotions and 

consequently to functional behaviour). Despite evidence of overall effective-

ness of REBT, research on its use in organizational environment is in its in-

fancy. Mediation analyses showed that the impact of irrationality on job sat-

isfaction and burnout is not mediated by emotional distress. Results and im-

plications are analyzed and discussed. 

Keywords 

irrational beliefs, emotional distress, job satisfaction, burnout, REBT. 

                                                           

 

1. PhD candidate, University of Babes-Bolyai, Cluj- Napoca, Faculty of Psychology and 

Education Sciences, No.7, Sindicatelor St., Cluj- Napoca, Romania, email: 

alindavid@psychology.ro 

2. University of Babes-Bolyai, Cluj-Napoca, Faculty of Psychology and Education Sciences, 

Republicii St., No. 37 


